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Article Summary
The article under consideration is a research study conducted on the various impacts of managerialism and New Public Management (NPM) on healthcare. "A discourse analysis of managerialism and trust amongst nursing professionals" by McCabe and Sambrook (2019) provides a detailed research analysis of how nurses and managers in the profession allow discussions about the value placed on managers and their strategies. It also provides an analysis of the impacts of managerialism on the nursing profession and the existence of trust among nurses and managers. According to McCabe and Sambrook (2019), managerialism refers to the perception that an organization should be conducted based on the strategies and procedures defined and developed by managers. 
The article presents the results of a total number of thirty-nine nurses, sampled randomly with variations in the age, working schedules, and at different stages in their careers, interviewed from 2000 to 2002. The authors focus on acquiring information from two major National Health Service organizations, including a community hospital and an acute hospital (McCabe & Sambrook, 2019). The article presents various findings, including conflict of professional and managerial roles, and ineffective communication contributes to the reduction of trust since most nurses prefer involved and transparent managers. A qualitative analysis of the acquired information from the interviews presents information supporting the belief that there are various impacts of managerialism since nurses advocate for and reject discussions on the belief that an organization should be run by managers' strategies (McCabe & Sambrook, 2019).
According to McCabe and Sambrook (2019), some nursing professionals engaged in the research depict flexible characteristics since they adjust their roles to mainstream the resulting responsibilities from conducted managerial discussions. The authors also state that adopting new roles and responsibilities influences the healthcare unit's whole operation. For instance, the article presents information about the outcome of adopting these new responsibilities being a diversion from the major priorities. According to McCabe and Sambrook (2019), most nurses who implement these new roles and responsibilities in management explain their regrets for various reasons. One of the reasons provided in the article is that nursing professionals lose satisfaction and stimulus, which is found in the methods they use to deliver care to patients; instead, they strive to align the new priorities with the provided resources. 
Additionally, the authors argue that nursing professionals reject managerialism since they believe that it results in replacing the existing skilled and qualified professionals and replacing them with unqualified personnel. As a result, the trust existing between nurses and their managers changes since they view this action as a way of downgrading the whole profession (McCabe & Sambrook, 2019). Moreover, the authors state that the loss of trust among the nursing professionals also influences the aspect of inclusion in the decision-making process since they fear that the moment they participate in these activities, they continue losing their initial roles in the profession. Healthcare management is influenced in the long run, including the conduction of procedures such as nurses' promotion to more senior positions (McCabe & Sambrook, 2019). 
Moreover, the authors state that the overall professional identity is negatively influenced by the various changes facilitated by adopting managerial strategies and healthcare organizations' techniques. Specifically, the authors argue that most nursing professionals are challenged with the need to merge their roles inclusive of the assigned managerial roles (McCabe & Sambrook, 2019). For instance, a nurse has various positions allocated to them; therefore, the nurse struggles to retain their professional identity and still affects their assigned managerial roles once there are additional administrative roles. The authors argue that most of these professionals implement an individualized approach to merge these different roles. In the long run, this may also influence the healthcare organization's major priorities, such as the quality of services provided.
The authors state that adopting new roles and responsibilities under management also negatively influences trust in the nursing profession (McCabe & Sambrook, 2019). They argue that trust in the healthcare organization depends on the environment in which the nursing professionals exist. Consequently, most nurses and their managers trusted other professionals in their working environment, with whom they share similar values. Moreover, the authors also argue that there are variations in the magnitude at which trust exists among nursing professionals, based on various factors. For instance, according to McCabe and Sambrook (2019), some nurses' confidence is influenced by their past experiences related to their work. The authors conclude that trust is built through effective communication; however, the adoption of managerial strategies and roles discourages trust development.
In conclusion, various impacts are felt in the nursing profession once the managerial roles and strategies for implementing these roles are adopted. The authors provide multiple arguments that depict these impacts, including the reduction of trust among the nursing professionals, change in the already existing priorities in healthcare delivery services to mainstream available resources, and identity conflicts (McCabe and Sambrook, 2019). However, the authors also provide recommendations of strategies to adopt to minimize the negative impacts. An example of the proposals is to adopt managerial roles among nursing professionals to increase trust and reduce the separation between managers and other professionals.
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